
“Do you have your $200 an hour 

consultants working on functional 

tasks? If you do, you really need to 

consider Power Learn Academy. 

There are plenty of very capable 

people out there who don’t need to 

make $150,000 and who would be 

thrilled to get involved in tech and this 

ecosystem. Plus, you can have them 

pretrained for you.”

- Sarah Compter - President, SYNACT

How We Fortify 
Your Team
Our comprehensive apprenticeship 

programs are tailored to create 

highly skilled professionals who can 

contribute to your organization from 

day one. 

There’s nothing worse than spending time and resources 

to recruit and train an employee just to find out they 
don’t have the skills they touted in their interview. Our 

functional consultants only need 60 days to prove 

they can outperform team members with two years of 

experience. Leverage our internship opportunities to see 

the difference.Created to supply resources on a 

project-by-project basis, functional 

consultants augment your project team at 

an affordable weekly rate. 

To standardize your training program, a 

turnkey option is provided to independently 

recruit and train your new resources. 

Contract Work

“Try Before You Buy“ Internships

Franchise Academy

Designed to provide individual full-time 

resources fast, Power Learn apprentices are 

interviewed and hired as official employees 
of your organization. 

Direct Placement

Built to empower retention, your existing 

resources train on new software or deepen 

their knowledge as students in

Power Learn Academy. 

Group Training



Partner Learn FAQs

Resources can start immediately 

after graduating from Power Learn. 

You can select and hire them during 

their training, but their actual start 

date will follow the program.

Power Learn graduates complete 
the program with hands-on 
experience in consulting, computer 
science, and project management. 
Additionally, they are knowledgeable in 
development, Microsoft technologies, 
Dynamics 365, Portal and Power Apps, 
Power BI and SSRS/SSIS, Business 
Central and Finance and Supply 
Chain Management, SQL, as well as 
interviewing and personal branding.

Partners and Clients can upskill their 
existing resources by putting them 
through select Power Learn Academy 
courses. Custom quotes can be 
provided based on class size, course 
selection, and instruction method. 

Yes. Post-graduation, Power Learn 
apprentices are assigned a Senior 
Solution Architect as a mentor and 
immediately begin working in a team 
environment and producing on client 
projects. Working on these projects with 
a mentor helps them continue to gain 
valuable experience and additional 
skills quickly, rounding out their 
capabilities and adding to their Microsoft 
Certifications as they progress. We like 
to say that our Power Learn apprentices 
are plugged into the “big DCG brain” by 
benefiting from the expertise of           
Dynamic Consultants Group.

How soon can they start?

What are Power Learn 
graduates knowledgeable in?

How does the upskilling 
model work?

Can Power Learn apprentices 
actually do the work?

Talk to a Power Learn 
Expert Today


